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What is an Ideal Radiological Technologist for Clinicians?

Masaru Morita, Keita Okahara, Takeo Honda, Naonobu Kunitake and Kenji Shinozaki

Abstract

The characteristics of the ideal radiological technologist (RT) are herein discussed from the viewpoints of the hospital

management staff as well as surgeons. 1) It is essential for RTs not only to perform their work reliably and efficiently but also to

pay close attention to medical safety and hospital management. 2) RTs should maintain their pride as professionals and a

motivated spirit based on sufficient knowledge as well as skillful techniques. Ideally, they should obtain certification in their

particular fields and promote their achievements, such as the publication of papers in medical journals and conference

presentations. 3) RTs should aggressively propose new ideas and entertain discussions on an equal footing with clinicians. Task

shifting from clinicians to RTs would enable RTs to improve their skills and increase their motivation. To help RTs succeed in

these efforts, hospital management staff should endeavor to increase opportunities for learning, clarify the tasks shifting and

provide mental support. 4) RTs should be involved in hospital management as well as their own daily clinical practice while

effectively working together with all types of medical staff members.
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